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DEPARTMENT OF THE NA VY 
BUREAU OF NAVAL PERSONNEL 

WASHINGTON 2.5, D.C. 

h'cat Director, ltecruiting Division 
!01 Diftctor1 P~• Di.vision 

IN REPLY REFER TO 

Pers-.BfJ_ll-nc 
~~~ l O~ -r -Ser: 85/1120 

a..3, Al)prcmtd dumgea to the warnn, Offl.Cff• Lialt.ed nity orn.cer, Muter/serd.or CPO -.:Id rel.&ted pNlgJUSJ eaireiate and .. ,..,lldat.1ou eoneem1Dg t 11Plenenta1.icn of -
.· \,, . . Raft (a) D1.Netor1 PoUcy -Dl-nsicn mno ~l.~ °"t 29 bDa l9S9t 8Ul8 mbject. 

En.el.a (l.) BuPera Inatru.otion l.Slo.6'1) of l8 Jiim 19S9a Subj., BUJ Enlisted Seient.ifio Educatic:n P-r-Ogftla (IISIP)t inf01'111&\ian conceming 

l. b re<tueeted by reference ( a), eom.ente and N0011111i&tldations on the implsment.ation or appro~d mange.a to subject and related progr81111 are aubm1t.ted as fo.llant 

Reco:n.:--.iendation: 

B.(l) '!bat. the 'Limited ~ t.y orrteer (Temporary)/t1mited Duty orficeP Progna be the pnnd.pa.1 BnUateel-to-otf~r prognia of 'the Bavy (excl.uding college-training and lU.VCA.D ~). 
COllm81ltet 

1. BUPSBSIBST l120.l.8F~ now 1n routing Cor •1.gnatoz. by the -€hlet ot Naval. Pereonnel.• includes i..n paragraJh 7.11, a eta.taut. t.G tida dreot. 
Becommlmdation: 

B-.(2) That the ~ Integration program be Clll"ta.Ued. br:ept for OGU~ and B.t.VCA.D pro#&JDB, the -pri.mary path boll enlisted to off icer ata-tus "1l.l. be t brou.f'Jl t.he i..i.Jii.t.ed wty Officer (Temporar,) pro[Wam. 

Coamenta, 

l. The iDPUt to ~ d status under ~ integration ~ om ben be oontl'olled by the aseigment. ot quo\u to the aelect.1.m board. 
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~• 1pprovad c:h.angeo to tu WlffliD\ Officer, l.illlted ~tl Officer, Kaater/Sen1or CPO lad nlat.d programe I ioe1•ta and recanmandatiana concerning implementation ot 

Recommendat1on1 , # 

, . 
B.(S) '!hat th~ Lild.ted llltJ Oftioer ('rempoJVJ) fl'Ogl'a be considered aa a progrem designed tor a lD. 12 JUI' oi'ticer OU'G81'1 and that aelection ror ~ Limited nitr Officer atatua be made concurrently with eelectian tor prcmotion to the grade et 14.eu.teMDt ~. 

00mmlnt1 

1. 'BUPERSINST ll;20.18r, ru,w ·in routing fo~ 1ignatare by ·the Chief of llaval Personnel includes in paragraph 7.k and 7.1, statements to th1a etrect. BUPERSINST 1120.120 authoriae11 LOOTI to nqualt augment.at.ion to unrut~ line and atatt corpa. 

!leconmenda.tion: 

B.(7) 'l'b.at, tinoe no Lim:l~d lut;y 0tfiC8.l' ttruetv.re t.a au~d 'b7 1.aw ·tor the l,fBdical SarviQ& Oorpa, a ~rar, ~~~program related to that CQrptt be activated to provide a npl aceme~ fQr the Medical ~rvice and Dental Service Warrant categor.lee. 

~t,· 

l• Thtre are currently ~ SUfERS INS'lRUCTIOHS Sn effect for the. proaurement or regular H&VJ, Mecl1cal Sem.ce Oorpe orricera. !b.8f ue BUPERSINST ll20,.8A. (Allied Sciences Sectial) and BJfERSINST uao.1Sc (Supply ~ Adrd .n1etration Section). Since a temporary- oi'fi.01r progna U going to be implemented to replace the Medieal. Service, am Dental Service l«>• it 18 reocxnmended that this temporary program entire~ replace the permanent program for the appointment or off icers in the 8'lpply and Adnrlnistrati<m. Section. ~e advantage• of thie. course of action ai-e con,5.dend to \let · 1 
a. It will not add another officer -procurement. ,rogram to the large number currentl7 adll1niltered by the ~Cl'Uiting Dl.V111on. 

b. B7 operating under one instruction all .:Ji&U>1.• QAGC\Sd&t,.■ ldll be considered as a grou.p b)" the Selection lea.rd 1,JDder 0119 II\ of . •tandarda and seloctian criteria. Thia will.. -penld.t the selection of thoH conBidered to be the belt qual.1.t'ied based on a l'9V1ev of enlisted pertormanoe and tAllta administered. 
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appl.1' for aupentatlan under_ the pt"Ovisten ot IIJPmSIIBT lli0.120 (at' 

NViaion tb.ereot) • This will permit the pennanent etruoture of the Medical 

Servi~ Corps to be COOJpONd ot officers llho have demonstrated Otttetan.ding 

perfo:nna:noe in a dC'HWltuioned etatua. · 

2. It is recommended that proc11rement ot offieere for Medical SerVice 

Corp• (Al-U.ed Sciences Section) be continued u currently &dm:101.teredJ 

Le., that initial appointmenta be pemanent rather t han teq>m-ary,_beeauae 
of lta aiae. Then Will be one appo1nt.mellt ude 1n 118081 Y.-r 1960J there 
1fel"e none m Fiscal Iearr 1959., 

Rec-orrr.wnda.tions . . . 

' 1 ...:.. ;.I. • 

B.(9) ihat primacy consideration 1n detenaining an:mi&l p1"0m1:rement 
qu._otu for Limited tuty Otfieer (TeimpoN1'1) categoriee be gi.ftll 

to ... ting the IIILnlmum ·aaedll of the eerrtoe ttJr ~ ottit;ei- ~

e:.q)eri.ence in high prl.or.1t7 ~ --_..... It 1• furihO _ _

NOCJDIIWlltled that addi+.iaftal proau.-.meat ..i.otione beyan.d lllch 

m »1 wua needs be made on the baais or gN&test oft.leer pot.ent1.a1 
amng avai]abl.e candidates. 

a.ment-a 

1. !'be Sftput to ocmmi8s:Loned atatu, tmder t.be LiraS.ted nLt1 orno.r 
(~) prognm c.aii best be controlled by the assignment or mandatory 

quotas to the Selection Board. These quotas 'Will lilllit or increase the 

flexibility ot eelection board criterla, depending en the current needs of 

tile Navy. 

Recammendatiaru 

0.(1) Caabin1ng ol NEAStr and llE5EPt 

Oon:mantr 

• • T 

l. Aation on thh re~ndation hu been implemented and the 

Inatructi<ll, encl.oeure (l) 1 has been pn,mlgated. BuPere tnstructlon 
lSlo.$0 of 18 June 1959, developed jointly by Pers-B62 and Pere-B21J3t 
O(ab1nu th•• into a single program deeignated aa the "Navy Enlisted 

Sa1entit1c lduoation Program.• (HESEP) • 

2. BBSKP eonaiate or tvo part•• (1) SJ8te1118 Eng1Jleer1ng Ourriculull 
and (2) Science/lngineer.ing CUJTieulum. Graduates of this progrllll will be 

\ 
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Subja Appl'Owd dlangM to the WUftnt Otttcer L1af..t.d Dzt 
0.,.. Kutu/Seni~ CPO and .alated in!ft--.- • iJ .u.1oer, conoems.ng 1"'1Aantatian ot "'"81 •• a, al'lta anct ~tiona 

ordered to Officer Candidate School tor of.tieer indoctrinati~n IDd upon euccea~1'1.l caapl.ti.on t hereor lhaU, 1t othmriee qu&l.itied ~ ccmd.aaicaed as en~:i.gne. · ' 

3. It is ~ ·be noted th.at ultimate cognuance tor this ~~ hU mt been reaolved. 

Recanrrendatian1 
- . ~ '-

1. (l) 'nlat all changes in progft1III resulting trom it.a· ltucly be . 
illlplemented in Fiscal Year 1961.. It further recommends t hat, 
both 1n advance of the implementatt.oh· and during t.be brl.t1al. 
~ of the program a Nny-vide publlcitr/edu.cation plan tor 
the program be developed and executed, using a.U available medu. 
inclnding team presentations. Particular emphasis, it 18 
considered., must be placed on the t18li Limited fnty Officer 
structure, its 10-12 year officer career characteristic, and ttl ability to proteet officer epeciallsation lb.ere requ1Ped1 ,mile 
building up the experience level ot the Ma'V)' officer col.1)a. 

Comment.s1 

1. BUPERS INSTRUCTION 1120~18F wiU promulgate the basic l"8QUU"IJ)l8Jltl tor the Limited lllty Of ficer (Te.-nporat'f) program and state that it should be emphasized that it is a program of faring 10-l.2 ,ears of orficer Mrvioe 
for most appointees. 

2. SUPERS INSTRUCTION 1120.12G promulgates infonnation pertaining to &UE,Jentatian of Limited 1).ity Officer (Temporar,) in the unrestricted line 
or ,wt corps. 

3. A BUPETISJUST in tho 1120 series shou.ld be prmmilgated conc,eming the Medical Servi.ea (tempmsary) program tdlen guidance ~ S"lleei.wd tram 
Pers A. 

4. A aeries or articles in the publication "All Randi" cieecribing these i,rograms i8 recomended. It is also suggested that t he training aapeata and career pat tern of these program. be made a series or articlee 
in the Naval Training Bullet.in. 

4 



Subjt 

P,ers-1361.u-pc 
r ~Ul l O , S59 Approved changes to the Warrant, Of fi L Id 

Mae'ter/ Sen.i.or CPO and rel.a.tad -progra:r, ~1 
tec:l Du.ty Ott1cer, 

concerning imp1ecantatian of I comments and rccomcendations 

Reconu,~ntln.ti.ont 
E .(2) I :rp1ementaticn of approved pro~ for S yeare; restudy after 

5 years . 
Comnont1 
Coneu.r in the above recommendation, b-.,it sugB89t that the ef'foct of 

t hesa programs be reviewed commone1ng 3 yea.rs after 1Plp1e."Tlcntati.on. Rospec'trull.¥, 

T • A• CHRIS tom ER 
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