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A rew plan of prevaration and issue of the
Bureau's News Ealletin begins with this editlion. It
ig hoped the Bulletin will provs oi interest and value
to the Service ani bring about among'tﬁe forces afloat
and ashore a closer contact with the Bureau, that a |
better ineight into the bureau's activities will be
gained aﬂdhthit'cloee cooperatioﬁ betwseen the EFursau,
the Flset and other stations will grow stronger and
stronger.
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REPORT OF THE NAVY PAY BOARD.

The Navg Pay Board, of which Rear Admiral Luke McHlanee
is senior member, rendered its report, with recommendations,
to the Secretary of the Navy, on 12 September 1928. The
Board reviewed the history of preceding pay legislation and
commented upon the general features of Pay Act of 1922. 1Iu
the report were set forth the basic principles which the
Board considered should govern the preparatlon of new pay
leglelatlon as followq-

“(a) Oompensation should be based
fundamentally on responsibility bome
and service rendered. This being true,
it follows that rank or grade (respon-
gibility), with service therein
(experience contributing directly to
efficiency) should govern.

"(b) A base pay should be established
for each rank, with an increment in
each grade below flag rank after approx-
imately one-half the estimated time an
officer will serve in the rank, with
some exceptions herelnafter stated
whe re the service in those ranks 1s
not comparable to the standamd to be
laid down as a bagic principle to be
established for promotlon in the :
naval qerv1ce.

"la) The compensation should offer
an incentive to of ficers to seek
promot ion with ite iricreased respon-
gibilities.  Hence the maximum com-
pensation in any rank, where the
officer is not engaged in hazardous
duty Justifying increased pay, '
should not exceed the minimum pay
of the next higher rank.

"(d) Gompensatlon and pay, being
synonymous , should not continue to
be dlqg01sed by the introduction of
allowances in any form, particularly
allowances for dependents

"(e) When Government quarters,
heated and lighted, are occupied,
their rental value should be returned
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by suitable dpﬂuction of a flat
rarcentage of the ijlcer'ﬂ uotal

pay, the detaile to be set out

in regulations promulgated by.

the Secretary of the Navy.

"(f) Officers on sea or ovarcess
expeditionary duty should receive
hicher pay than those of correspond-
ing rank on shore duty.

"{g) It should not be a discretion-

ary power of any exécutive officer

of the Government to lower the pay
0f any commissioned or worrant

officer except pursuant to the

sentence of a general court-martial,

"(h) The lawe governing the percent-
age of vay an officer receives on

retirement should remain as at precent.

1) A11 retired officers employed
on active duty in time of peace should
receive the pay they would receive on
the act1vc liet.

"(j) The compensation chould. ba
adequate to insure to an officer such
material remuneration for a succese-
ful career in.ths naval service, as
is comparable with that of like.
success in civil life.

"(k) The componuatlon should be .
sufficient ”L'all times to insure
an of ficer more than bare living
expensce and thereby enable him to
give his best thought to the
interests of ths service rather
than to problems of exietence.

It should be esufficient to enable

an officer vhile representing. HAE o 5
country wo rthily at home and. abroad,

at some expense to hime&1f, roperly
to yrovide for hie family. ..~

"(1) -The compensation for flag
rank should be commensurate with
the dignity and responeibility of
the position. Comparatively, it
should be as great, not inferior,
to that paid the highest diplomatic
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officials of the Government, for
our admirals serving abroad are in
the hlohcct sense none other thﬁn
our ooantry 'S amoa&sedor

"(m) The compcnhhtlon of warrant - -
officers and commissionsd warrant
officers’ ap001nt d after years of
enlisted service whose further pro- -~
motion is restricted, should be _
determined without regard to cor-
responding ranks of other commissioned
officers. The highest compensation
paid to a chief warrant officer should,
however, be comparable to that re-
celved by a llbutenant '

"(n) To avoid multiplicity of
decisions, etec., the laws governing
COmpenqqtlon of naval personnel
should be drawn in explicit language
and ‘should provide for a eimple
sttem of administration.

"(OJ'Addltlonﬁl pay for hazardous -
service such as aviation and sub-
marine duty should be based on the
hezard involved with a minimum and =
maximum not dependent upon the fixed
compunsutlon for the prﬂde."

Based upon the above principles, tne Board recommcnded
the following schedule of pay:

"Renk . Annual Pay.
Admirals {Navy).....,.............. 315,000
Vice admirale”’ (NQVy).;.;...o....;;, WL Te)
Rear Admirals, upper half, chiefe '~ '

of bureaus {Navy), and major . 7
genctrals (Marine Corps).......... 12,000
Rear admirals, lower half (Navy),
and brlgadlor generals (Marine:
COTpE)iciventecatnnassnnannaaases 10,000
Captains (Navy), egligible. g
for promotion, and colonels.
(Marine Corps), equally
gligible, with eteht. ysars'
"servicau;nwgrﬂdeo.,.............. 9,600
Captaing (Navy):iand colonels
(Mariue Corpe): * .
Afger 4 FOATE wovw ¢ & w5 & sliEes 9,000 .
Onfbeing eomMmMicsioned siveeoeea . 8,400
Commanters (Navy) and lluutenant
colonels (Maring" Corp )i

-5-



i

After4yearsoeoooo.ooo!ol.na-i ﬁ?,soo
. On being commi°31oncd.......... 7,200
~ Lieuytenant commaonders (Navy), and

maPre (Marine Corps):

tEY 4 YOUFE oy ¢ « sawww o ¥ S 6, 600
being commissioned.ceceeascas €,000
Lieutenants (Navy) and captains
(Mar%na_ﬂnrps 5. 18
ATLI‘4: rg * 8 v A8 B 3D WD I B e uy
On being¥go Lmnod........... 4,500

‘Lieutenants, junior grade (Navy),
and first lieutenants (Marine

Coma}°‘00C00noooaoocoo ooooo e 80080 5,600
Eneigns (Navy) and second licuten- '

ante (Marine COTPS Jiuveovenaoanoan 2,400

"{a) No allowances should accruc to any
- officers under the foregoing schedule, save
- mileage and traveling. allowancees. In addition,
. the following provisions chould be included:

"(b) All officers receiving pay under
this schedule serving on sea duty or overseas
expeditionary duty should, while so serving,
receive 10 per centum in addition to their
salaries, but this 10 per centum should not
be included in computing the poy of retired
officers of the Navy or Marine Corps.

"(¢) In case an officer on shore duty
odccupies Government quarters, a deduetion
not exceeding 15 per centum of the pmay he
is receiving (exclusive of any extra compen-
sation for extra hazardous duty) should be
made for the period of his oeccupancy, sub ject
t0 such rules as the Secretary of the Navy
may prescribe.

"{d) If at the pessage of the proposed
law the total pay and allowmnces received
by an of ficer exceeds the amount he would be
ent it led .to under the pay schedule hercin
set forth, he may continue to receive ne pay
the full qmoun’c of that pay and allowances
until such time as he may be entitled to a
larger’ amount under the provisions of the
proposed law, provided, that the retired pay
of any officer receiving the compensation
gaved t0 him by this proviso shall be com-
puted as provided in the law under which the
higher compensation is based; provided further,
that any officer whose pay and allowances arc
80 protected may, within the year after the



enaztmont of the Trojseud law, eleoct
to receive in its etezd the compbn aquﬂ
allowed him by this schedule. :

"(e} An officer who has lost numbers ..
pursuant to the sentence of a generzl court-
martial for the purposs of cOmputlag service.. .
in grade, should take the date of the
officer next above him in his new position
on the Navy list.

"(f) Pay for hazardous duty, viz.,
aviation and submarine Servico, t0 accord
with the basic principle (o) of this re-
port, should not be determined by any
¥ercen+age '0f the rates set out in the.

oregoing schedule.

"(g) ALl lswe inconeistent with the
foregoing provisions should be rupealed.™

COMMTIDATIOI OF OFFICIRS AND ENLISTED LN o

The Secretqry of the llevy rzcently 244 ad-leﬁters
commendation to- thb following men: - . _

Lieutenant Herbert R. Mytinger, R
Havy Yard, Washington, D. C. - Comirend cd.
for the rsscues of Herbert &. Lugenbeel,
civilian, from a2 rock in Cedar Rapids,
Potomac River, on 7 July 1928.

George bier, Gunner's Mate, lst Clase,
U.S.H., Navy Yard, dn.hlnguon De Coim o .
Commended for the rescue of Herbert B.. .
Lugenbeel, ecivilian, on 7 July 1928.

Bier deecendei the rapldc of the Potomoe
River, near Washington, in a sim 11 ooaﬁ
Jumpod abnard the rock upon whieh Luzon
was stranded, and succecded 1in Tandir
safely aauore.

Lieutenant (Jg) Albert X. Morehouse, U.S.H.,
Naval Air Station, Peneacols - Commonded for
the rescue of personnel of FU flﬁnu, Number a S ons
7367, near the Island of O&hu. on 21 may 1928

Lieutenant (jz) Thomzs J. xlrmland U.S.H.,

VS Squadron 57 (U.5.S. CONCORD] Oommenﬁed;
for h1° efrorte to rescue Ensign F.L,McGUrk;
U.S5.N.R., in Harragansett Bay, on 27 July 1928,
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Lieutenant (jg) Percival E. McDowell,
U.S.9., U.8.S. LEXINGTON - Commended
for the rescue of a civilian at Long
Beach, California. '
AWARDS

Eugen Cardani, Boatswain's Mate, lct
Clase, U.S.Navy, Navsl Training Station,
San Diego, California - Awarded a silver
life saving medal of honor by the 3Secre-
tary of the Treasury for rescuing

R. A. Wylie, Boatswain's Mate, %Znd Class,
from drowning in Barrett Resevcir, near
San Diego, California, on 14 November 1926,

BNLISTED PERSONNEL

At a2 recent conference in the Bureau on personnel matters,
attended by persornel officerz of U. S. Fleet, EBattle Fleet,
and the Scouting Pleet, a representative of the Bureau of
Medicine 'and Surgery, and Captain R. A. Xoech, U.S.lI., Director
of Enlisted Personnel, personnel problens -were discussed as
hereinafter follows. ' %

AVIATION PILOTS

The opinion was expressed that records of the Bureau show
that out of all candidates in the fleet for training at Pensa-
cola, only about 1C per cent of the applications are received
in the Bureau, and out of this number of apnlications, approx-
imately but one in ten satisfectorily completes the course at
Pensacola. This ie generally recognized as sn imposgible
sitvation, for at that rate the required legal quota of 30
per cent aviation pilote to naval aviators would be practiczlly
impossgible of attainment:. - s 3 a

It is the general opinion that many volunteers for aviation
training fail to receive favorable action upon their requests
from their commanding officers for one of the following reasons:

(2) Their applications were not for- _
warded for the recson that command-
ing officers did not consider that
their services could he spared
without immediate relief; or

(b) The requirements exacted in the _
physical examination are too striet.

The Bureau hopes that all officers will fully realize that

the effort to obtain enlisted pilots ie not only to obtain neces-

sary qualified personnel, but to comply with the law. It is



believed that were these facte gemerally known %o the ser-
vice at large, the Bureau would be accorded  the seme asgeist-
ance in this matter ags it has been 1n other 1mportant :
personnel matters : g

In the effort to reche any doubt regarﬂihg‘the'al;eged
too rigorous physical seguirements, the Bureau of Medicine and,
Surgery has instructed flight surgeons, and other medical . . .
officers qualified to conduct physical examinations, to complete
the examinations even though certain minor défects are appar-
ent, with the end in view of recommending waivers, when. such
are deemed warranted, The physical defects referred to are
embodied in the Bureau of Medicine circular letter, number
470-1928, of 13 September 1928, This letter should now -be in-
the files of all medical officers. Commandingiofficers and
others concemrmed should study it. AR C £

The Bureau is now considering,

(a) Sending men from training stations
direct to San Diego and Hampton
Roads. for the elimination course.

(b) That those who are eliminated but
who are recommended for further.
training be sent to the fleet for
gsomething lesg than a year, then'
to Pensacola; or = 7T a.o o r

(c) Send them to the gunbral Utlllth°
school at Great Lakies, then to the
fleet for about six monthq, and
then to Penqacola for flnul trial or

(d) Send them direct to- Psnsuﬂola from.ﬂ
the ullmlnrtion test, thuﬁ 6 the:
Saratoga and Lqungton ‘and after S
a euitable time, to give- ﬁhvm’thplr
aviation pilot ratlngs. - s .

ASTATIC DRAFT

It has been the policy of the Bureau %o mointain cnlicted
personnel in the Asiatic Fleet at full complement. In further-
ing this policy, the Bureau hasg endeavored to give prefercnce
t0 men who desire duty in that Fleet. Reégardless of how the
necessary men are detailed, it is realized that the Fleet must
.provide a large number, and thercfore must suffér to some extent
~in the loss of experienced men. 1In order to 1mpr0Vb this condi-
~tion as much as possible, it will be the policy in-the future
to call for uniform quota well in advance, and distributed in

"



accordance with the numberﬂ of pervonno ‘in the Battle® E t

Scouting Fleet, and Contfol Force, .In addition, T@Grultlﬂ”.

officers have boon informéd that men on the demind liet wno .
volunteer for Asietic duty will. be Qent direet to the receéiv-
ing ship, San Francisco, for thlq purpose., It is believed
that the Asiatic demand frOm now’ on will present no great
difficulties, and the Bureau will'in a reasonably short timc
be able to bring up the station from a khortage tc p01nt
about five per cent in ‘excess of allowance. -

ENGINZER RATINGS.

The matter of englneerlng ratings was discuscsed at the
conference, and there was unanlmlty of opinion that third-
class ratlngs in the énginecring branch should be abolished,
and the number of firemen, first class, 1ncreasud ocordincly,

also, that all men now ‘in the third-class ratings should be
rated second class as rapidly as p0°81b1e, and that firemon,
firet class, should be given a prcialty mqﬁc

AVIATION TRANSF&‘B ASHORE AND AWLGAT

About two years ago, the pollcy of trqncferrlﬂg meti,
ashore and afloat, during June and July, was promulgated.
It has been found that thls policy results in too radieal
changes in assigament. It has therefore been decided to
revert to the general policy prevalllng'W1th respect to all
enlisted men, which is, the transfer of chief petty officers,
ashore and afloat about July, and, other ratings throughout
the year, as required to me>t gen. and shoro requirements.

GENERAL.

Many other persommel problems were discussed and will be
given further coneideration. A most important one of these
is appertalnlng to the status of 16 and 20 ycar men. Legisla-
tion ie now being prepared Whlch W111 make all enllﬂtment° or
extension oi enlistments ag contracts that are f1ully binding,
regardlees as to whether a man has; completei 16" years; provided
that, if a man 50 desires” that whcn he has lees, than two years
to =erve to complete either 16 or 20 yeors, he may extond his

- enllstmont to the time necessary to give h;m the gxact 16 or _

20 years. Thus, at the end of this contract, 2 man either goes
into the Reserve, or extcnds hie enlistment, or re- enlistment
but whatever the contract c¢alles for, he must Puleill. " "1f; In
order to get the two hundred dollar gratuity, a man eytcndw for
two years or more, such extension requiring him to serve some-
what beyond ﬂixteen yeﬂru, the contract is nevertheless binding
and must be carried out. Legislation nlong this line will

und oubtedly aimpllfy the admmnlstr tlon of the 16 and’ 0 year
reserve,



oNLISTED TURNOVaR

Personnel turnovor has slweye boen a matter of concern
to the Navy. Thc foliowing andiiysis is published, showing
the causes of tvirovar and relatlve eftfects, based on the
average strength ¢f 33,641 men:

Using figures for the fiscal yeor 1928,
compiied statistice show that the average
turnover of enlisted personnel in the Navy
as a whole was as follows:

~average enlisted strength - 83,641
Average loscges for fisecal year '
1928:~
Enlistments eyplrud~—-~--25 884
Logses from other
CAUSES—mmmmm e mmmmmmm e

Total losses all causes 31,905

?ercuntacu of tumover.to ?verﬂg strength -
al, 03 83,641 = 28. 14%

The quse“ were: rep‘acei at follows
Re-enlietments 15,661 (1E,661/83, 6“ = 18.72%
First enlisfments to repiace men lost ;
through expiretion of enllqtncnt -7,825 N
(7, 25/83 641) = . 8.64%
Firet enlis tments to replace men lost~ '
through cawuses other than expiration of

enlistment --9,019 (9, 019/85 641) = 10,765
; _
' 38.14%
*Sources:~Inaptitude Special Order
Undesirable Transfers to Ileet Roserve
Under age Deserters
Bad Conduect Cancellat ionz
Dishonorable Retircmunt o
Medical Survey Dzaths

If we assume that no men re-enlisizd in the
shipe t0 which they were attachzd wnuﬂ tagey
enlis tments expired, the above 38. J4F uould
represcnt the average turnover in "ew bloed”
in each ship. In addition to this "ncw oidog"
turnover, cach chip is further eifesctcd by o
turnover of "old blood", estimated on average
as fallows : '

Transfers from sea duty to shore ’
duty, and vieco versa 16. 564
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Bxecluding reecruite, therz are
about 20,000 ocnlieted personncl

» on shore duty and 60,000 ailoat.
The tour of shorc quty is two
years, therefore 10,000 men must
come ashore each yeanr from the
60,000 afloat.

Transfers of gsick to and from

hospitals, etec. 2.40%
Transfers from ships to Clasces
B cnd C scrvice schools .87
Total turnover "old blood" 19.95%
Total turnover "new blood"™ _58.14%
Grand Total | 58.07%

PERSONNEL TRANSFERS

The provigions of the Bureau's circular letters 80-27,
84-27, and Bureau of Navigation Manual, Article D-7011, do not
appear t0 be thoroughly understood. These reforences deal with
patients transferred to hospitals. In clarification, it must
be understood thet although the Bureau desires that paticnts
on discharge from hospital be retumed to the ghip or station
from which they originated, this cannot be considered as an
obligation on the part of the hoepital, as it is obvious that,
under certain circumstanccs, such procedure cannet be followed.
Where it is impossible t0 retumrn a men t0 his original ship or
station, the hospital is authorized to transfer him to a receiv-
ithg ship for general detail. Once attached to the receiving
ghip for general detail, the former status of the man is lost,
ard the receciving ship is not obligated to return him to hise
original command.

Attention ie invited to the Bureau Manual requircment that
when patiente are scnt to hospitals and hoepital ships, or to
any other gtation, all their clothing and effeets shall, if
practicable, accompany them, in charge of a responsible person
who shall obtain a receipt therefor. If this is impracticable
at the moment, clothing and effects must bo sent ae soomn ase
poseible thereafter, and in the same manner.

~ -PRAINING
NAVAL ACADEMY CLASS '

Thie year, 94 enlisted men, coached at the Training Sta-
tions, Hampton Roads and San Diego, were admittcd to the Naval
Academy in the class of 1932, Of this number, 87 stated that

] .
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they had cnlisted in the Navy with the Naval iscademy ¢ their
goal. The preparatory clacss juet gtarted coneiste of a con~
siderably less number than last year. Thig is.due to the fact
that entrance requircmente havce been made more, exacting, thus
eliminating in advance men who experience has shown would have
been eliminated before the annuyal competitive cxaminction in
April, Lmong these men are a number who- are still young anough
to try again, and it is believed that if command ing office

will take an interest in their cases and provide them with
instruction, a large perccntagc Wlll qualify for the }rﬁrurﬁtory
gschool next year, ; _

- In connection with the admission of enlisted men to the
Naval Academy, it may be well to know that the Secretary of the
Navy is authorized by law to- qpp01nt 25 mldsnlpmeﬂ each year,
selected as a result of competitive examlnatlon Of enlisted men
of the Naval, and Marine, Reserve.

FORM N.NAV.341.

In Januvary, 1928, this form (REPORT OF TRAINING ACTIVINIES)
was changed to conform to the sample form given in U. S. Fleet
letter 76-27, The reverse side of the form, providing for 2n
inventory of courses on hand, remains ac before. In the next
printing, the form will be changed on the back so that the
column now used for inventory will be used to0. report the name
and number of course completed during the quarter., As thé
issue of the new forms will not be made until the present: Stock
is exhausted, these columns:may be used for reporiing coursse
completed. ¢ : B E 2 ' ' '

EDUCATIONAL COURSE. 3

As a matter of interest, the Submarine Base, New Topiwn,
Connecticut, hae instituted Wednos day afternoon clacsse: in
the Bureau édheational courses. .Men arc requirsd to tuke’ all "
the as¢ignments o6f their ratings, up to ani tnrou ‘h, chief pbtty
officers, in “the chses:of thoee nww holding that rﬁtlamg and
up > and 1nolu31ng the next highe r :rating, .in tho cﬁ“b of
men in ratinge below that of chief petiy. inJCur.. Fuu]w“ubhor—
ities of the Base considevr the purpose of thl gr~cciar¢ a8
being of particular value-to the individual, ~g it Tot only
increases his efficiency and makes him thoraugnlv ¢dnrereant
with the ‘duties of his rating, but . enﬂbles, 1im to obtain-quick
recognition when vacancies occur. : When-.his work, Hie conduct,
and hie length of segrvice offer h1m 3361 Opportunlty £31 advance-
ment, he is mentally fitted to take 1wncdlﬂto advantage of the
0pportun1ty. N5t only is thie the cas but the Burbqu requires
that candideates for promotion to the ncxt higher rating must
have passed the educatiocnal course . for. that rqtlng before being"
con81deleﬂ for pnjmatlJn. -

AVInTION TRnINING

The Bureau of Navigqtlon hﬁb unﬂur conq1ierat10n a change
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in the class system at Pensaqola from the present one of Jue

class a week of ten members each to one clase per month o

forty members each, beginning early in Junuary. It is sl.o
~planned to order both officers and men to Pensacola for

permsnent duty, rather than temporary duty, if the funée a i l-
able will permit this being done. In such case, all officer
students and enlisted students who are first. claﬂs petty ]
‘officers, or chief petty of ficers, will be entitled to traneporta—
-tion for thelr depend ents.

It 1°-qu1te posslble that the officers of the class. of
1927 who have successfully completed the indoctrinal and elimi-
nation training at San Diego or Hampton Roads will begin to go
to Pensacola, beginning in January. It is also planned %o
take the officers for the Junuary class from the Fleet prior
to its departure from the United States, and to obtain the
officers for the March class from the Fleet, probably while
the fleet is at the Canal Zone. The present plans call for
making up the February and April classee from enlisted appli-
cants. These plans have in view making this duty more attractive
to the service, with a view to securing the needed applicants
from among officers and men and a higher percentage of graduates
at Pensacola,

TRANSPORTATION

Under a recent decision of the Comptroller General, the
Navy Department can now furnish return transportation for
points outside the continental limits of the United States, to
the dependents of deceased officers and enlisted men. Until
this decision was rendered, the Bureau was unable to return
dependents from f0191gn statlons by other than Government trans-
portation, which frequently was not svailable for coneiderable
length of time, thus causing great embarrassment and even dietress
to dependents.

MAIL

The Department has been in correspondence with the Post-
master General with regard to forwarding to shipe, packagee
sent by parcel post or express, .in care.of Postmastere at
New Yoxk, Seattle, or San Francisco. The Post Office Department
requests that, so far gs practiceble, arrangemente be made to
have packages which are sent by parcel post addressed to the
ship direct. If this procedure is followed and in the meantime
the ship has moved to another port before the arrival of the
package, the latter is thus automatically forwarded, without
extra postage charge. On the other hand,, 'if the packhge is sent
in care of the Postmaster, =t any one of "the places above enum-
erated, it will be forwarded to the ship, but addit ional postage,
due on account of forwarding, will be collected upon delivery.

FPrequently, packﬁges are sent by express in care of Post-
masters at New York, Seattle or San FPrancisco. Inasmuch 2g the
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law requires that pareel post be pnid in =dvance, the Portal
Department is therefore prohibited from forwurding cucih paci-
ages and collecting whate¢ver postage is due for such forwarding.
In summary, it is advisable, thercfore, to addrecs packnges
direct to ships, addresced to the port in which the ship
actually is, or will be upon the probable date of arrival.

ATHLETICS
NAVY DEPARTMENT GOLF TOURNAMENT 1928.

Through the courtesy of the Chevy Chasc Country Club, the
Navy Department, on 5 October, was again able to hold ite :
Annual Golf Tournament on the links of that club.

The Navy Department Tournament is restricted to com-
missioned officers on the active list of Navy and Marine Corps,
stationed in and about Washington, D. C.

This year's tournament was favored by fine weather and
132 officers entered, the prizes being won by,

Low net score - Commander D. W. Rose (SC) USHN

Low gross score - Lt. Commander 4. Von S. Pickhardt, USN
Second Low net - Lt. Commender C. A. Baker, USN
Second Low Gross - Commander J. B. Pollard, (MC) USN
Third Low net - Lt. Commander S. B. MacParlane, USN
Third Low gross - Lieutenant G. R. Sherwood, USHN

Beet gross score - Captain L. P. Treadwell, USH

1st Nine Holes

Best gross score - Commander H. C. Train, USN

2nd Nine Holes .

Net score nearest '

a certain number - Captain C. M. Oman, (MC) USN

Low Gross, handicap - - _

12 and under - It. Commander C. A. Miles, (CC) USN

Low Gross, handicap .

13 to 16, inclusive - Commander M. C. Robertson, USN
Low Gross, handicap <

17 to 20, inclusive - Lt. Commander G. K. Stoddard, USN
Low Gross, handieap

21 to 24, inclusive - ILt. Commander A, G. Noble, USBH
Low Gross, handicap . . _ . '

25 to0 29, inclusive ~.Lt. Commander J. P. Moon, USI
Low Grose, handicap ' : _

30 _ ” - Commander R. T. Hanson, (CC) USN

After the tournament, 75 officers attended a stag dinner
at the Chevy Chase Country Club, the guest of honor being
Assietant Secretary of the Navy, Douglas T. Robinson. Captain
. R. Van Auken, U. S, N~vy, acted as toastmaster. s

LEECH TENNIS MATCH 1928.

The Army and Navy Lawn Tennis Teams again matched strength
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2% the Chevy Chase Country Club on 18 Luguet 1928 in probably the
most oxciting of the flVO Lbuch Cup. Matches which hove Dbeen held

The Navy's toam coneisting of:

1. Lt. R. M. #att, Jr., (CQ), UsH,

2« "0 Gy He Lqun, srd, U3NH,

3, ¥ne. W. E. Howari, Jr.,_UoN

4. Ene. J. K. McCue, USN.
5, Lt.Comdr.V. H. Godfrey, USN. (Captain)
6. BEpne. G. K. Huff UsSH.

7. 2nid Lt.. J.5.E. Young, Usic.

By Lt R. B Hunt, USN.

9. DR o N 1 Grlffln  US N,

# un&. ®.S.J. Yaung, U°N

and composed almost bntlruly of Joung plﬂybrv wag noat u?pectod
to dufoat the veteran Lrmy Tcam consigting of:

1._‘091. W. C. Johneson (Captain)
&, -Maj. P. W, Newgaricn

3. Maj. P. C. 2nechal

4, “MEde T D Einlay
. 5. Maj. L. 5. Hobbs

6., Maj. R. C. VanVliet

¢ »Onpt, J. H. Hille

8. Capt. C. W. Christenborry

9., Lieut. D. D. Hedckin -
10,  Lieut. J« R. Fitmon

In a whirlwini  thrilling match, witnessed by 2 larze gallery
with many notables, the Navy Team won its thirl einsecutive vie-
tory by a2 score ﬂf 4 3.

The climax of thc match and- the dceiding cot wae won by
Lt. Commandcr V. K. Godfrey, USN, Captein of . the Navy Tolm,
and Lieutenant R. Morgan Watt, Jr., (CC) USN, number one Navy
player, throug n cklllful supex_ative tennic with 2 10-8
-dcore‘ . s, : :
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QFFICEZR PERSONNIL

Report of the Navy Pay Board.

In continuance of extracts from thé report of the Navy Pay
Board publiched in the last issue of the Bulletin, the follow-
ing is supplied:

"WARRANT AND CHIEF WARRANT OFFICERS' PAY"

"Provicions governing the pay of warrant _
officers of the Navy and Marine Corps are at present
included in those sections of the act of June 10,
1922, prescribing the rates of pay for enlisted men,
and the longevity of such warrant officers is based
upon the percentage rates of incresse provided for
enlisted men., As warrant officers are appointed ae
a rule only after long periods of service - service
during which they have necessarily run the gauntlet
of selection through a1l the lower enlisted grades-
and as such officers are limited in further promotion
to that of commissioned warrant rank, it is the
opinion of the board that upon appointment as warrant
officers they should be separated from the applica-
tion of laws governing the pay of enlisted men, and
that their compensation should be determined without
regard to percentage rates of lncrease provided for
other personnel, whether enlisted or commissioned....

-----

"The board, therefore, recommends the follow-
ing pay schedule for warrant and commissioned warrant
officers of the Navy and Marine Corps:

Warrant officers.. cicecens ¢ e, 000
After 3 years...ivescecccansaae 9,290
Chief warrant officers: '

From date of commission....... 5,000
After 4 years..... SR § 4 D 3,900
After B YeBTo.:: vaising » ¢ soees L300
After 12 years..... e § e 8 aaen 4,700
After 16 yJearS..icescssecacassns 5,100

"HALE BILL AKMENDMEIT"
"(2xtending full allowances to
officers without dependents on

ces duty).

"There ie no relative merit of efficiency as
between the married and unmarried officers, if their
grade, length of service in grade, and the dutiee
performed are alike. Such being true, it neces-
sarily follows that a corresponding equality in
compensation should be allowed. To give 10 one

- -



officer performing arduous dutlec 1t eea or the '
hazardous duties incident to overseces expedition-
ary service an sllowance solely because he is
married, and to deny it to another in like sarvieas,
merely becau0u he ie unmarried, producue an injus-
tice and dis satisfaction 2nd réculte in the grant
to many. officers -junior to the uamarried, per--
forming ‘less rusponsible dutiee, 2 hlghur compen--
g2tion. Thie abnormallty in that phase of service
life where it is of the greatest. moment that the
highest efficiency obtain, viz,., in the fleet 2nd
in its oversens expeditionary service, gives to
this proposed cnuectment an especisl importante.....

"It ie recommended, for these reasons, if
practicable, that consideration be given to an
amendmunt or change in 1t° toxt ‘o 28 to include

‘oversens expeditionary duty' as well =c 'se¢a duty'
within its terme, in ~bout the following phrascology:

"Be it enaocted, ete., Thot hereafter officers
of the Navy and Marino Corpe, without dopendcntse
on sgq duty or overséas cxpeditionary duty, ehall
receive ‘the @ame pay 2nd allowances ag cre piid to
offlcurq of thu game rank and service with dependente.

e ﬂubmlttlng thi¢ recommendation, the board
compllbs with ite insftructions in the belief that
the immediate cenactment into law of the partial
relicf afforded by the Hale amendment, as aménded,
will not influence adversely or otherw1°e preJudic»
the orderly and thorough consideration of the com-
plete remedy herotofore proposed by thie board as
vital fully to correct the cnomalous conditions
that now prevail throughout the nival service....

"CONCLUSIOH"

"If the Navy as a whole is to malntaln the

proper standard of efficiency, adequate expenditures
muet be made for ite personnel, in order that it
mey be kept at the highest level of morale and
¢fficiency. It ie clear to this board that thic
object can not be realized under the existing
system of compensation., It is 2 eystem that has
created wholesale discontunt and discoursgement,
not only because of ite many snomclous and dis-
criminatory features, but more particularly on
zccount of ites general inadequacy for the proper
mzintenance of the commiesioncd 2and warrant
personnel of the Navy and Marine Corps.”

B~



Licutenant f;unlor grde) Jonn H. Grlffln o, b N*vy, 1ttached

to the U,2.3. PAUL H“MI*TCN - Awardci 4 fllver lifec-e2ving medal
by the QOCﬂetnvy of the Trbagury in. recognition. of horoiem die-

played in attompting the rescue. °f.2 man from d rovming on

15 Janu~ry 1928, s .

Ensign'Occar L. Ottereon J. S Navy, attached to. the U.S.S.NaW
YORK - Awarded a silver llfe -gaving medal by the Secretary of
the Treasury in recognition of heroism displayed in rescuing a
man from drowning on 3 March 1928,

SNLISTED PLRSONNZL

Recruitihg.

84,355 enlisted men’ ‘were in the service on 30 June 1928.
The Recru1t1ng Sérvice consummated 16,115 first enlistments and
3,816 re-enlistments durlng the flﬁcal year ending 30 June 1928.
613 firet enlistments were rejected at tralnlng *tatlonc fory
physical and other reaﬁon _ :

Znlistments.

A recent stud& of the'perceﬁtage of re- edlietménte'and
extensions of enlictmente durlnﬂ the past fiscal year shows the
follow1ng :s : PRE. W

Aviation Branch 82.9%,

Commissary. .. 8.1
Artificer (2.R.Force) ' 73.9°
~Special . v H2a8
Deck . i TLeb
Artificer ' ' 64.9

The pérdéhtage.of re;enlistmeﬁte'for 192 8 e@ualé'ée.s%.

It is of epecial interest to note that the re-enlietments
and extensione of enlistments in the Aviation Branch of the
Service is greater than that of any other branch. . In this par-
ticular branch of the Service the re-enlistments of Aviation
pllot° is 96%, which i the greatest percentags of re-enlistments
in Aviation. :

Continuous Service.

The number of men in the Navy with continuous service is on
the increase as chown by data zivsn below. Thie ie gratifying
not only as evidence that our claim that the Navy offers many
advantages to young men is becoming more and more recognized, but
we aleo profit by the retention of well-trained and experienced
personnel.,

-l g
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1924 19256 «  JO28 1927 1928

20,000 24,000 " 34,000 35,000 38,000
© ' _TRAINING

......

Naval Aviation Training.

The precent statue of officers slated for instruction at
Pensacola is ac follows:

Datc t0 report Glass - ‘Number

*31 October, 1928 . 1904
) 19?5‘

1946 (b)

7 November, 1928 1918
‘ . ~ . 1919
- : 1920
e 1951
1925
mx

PO Ot b et O et

. 14 November, 1928 1919,
" : 1922
1926

1926

16 January 1989 © 1926

23 January, 1929 1925
o - 1926

ARSI PR PN LR
q

- Total 27
“Five (5) Marinos in additidn;
Indoctrinal ‘Training. .
 The ctatue of indoctrinal tfaining'éf eneigne- ie ae followe:

Naval Acadomy Clase 1926

(1) Number now in 13016 0F NAVYuenenrnrnenenn. ces 372
(2) - " completed indoetirinal aviation =~

_ LPEINATIO & ¢ owsvcnin o4 0 nmonsmibh 4 § § § ewivi 8 5 OED

(3) " recommended for training at Pensscola, 128

{4) . " of group 3, who were appllpanth..“.... 115

(B) " of group 3 -who,eubmlttgq.formal A e

' - anpl;catlong ..... G § ey 1A

(6) " _ ofrgroup 5, ordéred to Puncacola.....} 71

: 57) " for whom.no reporte received....ieev.. 27

8)

Total numb\r orderiéd t0 Poncacola.....eecers. 94

,#&



Naval Acadcomy Class 1927.

(1) Number now in line of Navy..... euwwas D09
(&) i completed indoctrinal tralnlng to date 323
(5] L recommended for trsining Pensacola :
L0 88w v sunmmman semnis ¥ § § devae 0L 5
(4) L ordered to Pencacola. s 5 o bwgmseses § LARE BT
(clase not yet eligible) :
(5) . now -undergoing indoctrihal training.,.  : 6.
(8) Future Indoctrinal training under control of

Commander in Chief, Battle Fleet, and
r‘ummarmer, ucoutlng Fleet. "

Bducational Courses.’

Referring to the course of instruction given at the Sub-
marine Base, New London, Connecticut, published in Bulletin
number 89, the statement was made that the Bureau requires that
candidates for promotion to the next higher rating must have
passed the educational course for that rating. This statement
is a quotation which appeared in the bulletin through error in
copying. While the Bureau believes that. where training courses
are satisfactory and available, they might well be made a
qualification for advancement in rating, <%he Bureau prefers to
leave this matter in the hande of the Fieet at present.

BSTIMAT3S FOR THE PISCAL YZAR 1930

The Cnief of Bureau appeared before the Budget_on October 22nd
and 23rd and presented the estimates for the Bureau of Nawigstion
for the fiscal year 1930, These estimatss were made on the basis
of 84,000 enlisted men, and a supplemental estimate was submitted
for 2,000 additional. it e : '

Officer Personnel. The officer personnel situation is as
follows: On July 1, 1928, there were 5,437 line ofﬁicers. By
July 1, 1929, it is estimated this will be reduced to 5,243, but
the addition of the next graduating clasq (approzlmately 195)
will bring the total to 5,438. N .

The estimate for the flacal year'iQBO was made on the basis
of 5,359 line officers and a total of 8, 802 officers, including
warrant and Chlef warrant officers. - o

The estlmates.for the staff corps-ére as follows:

Medileal COFDE:: v swwenss sawBdld
pental CoOrpS..scvowvasssivwd80
QUPDLY COTDE wivis 2 » susciiaing & & vaDED
Chaplain COTPE .. seensni iess B4
ProfBs80 ey i va smurnn a s sow * B-
Construction COLPE.cawwes « + 229
Civil Engineer Corps.. .103
Chief Warrant and
Warrant Officere........14€0
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The estimated number of retired officers for the fiscal year
if 1,730,

Enlisted Personnel, The total number of men required to man
the fleet in accordance with the Operating Force Plan for 1930,
not including nucleus crews, is 92,186. This is on a basis of
giving battleships an allowance of 97%; cruisers 100%; destroyers,
90%; submarines, 100%; tenders and repair ships, 100%.

In 1923, the enlisted strength of the Navy was 86,000 men,
and at that time there were assigned to aeronautical duty
4,247 men., For the fisc2l year 1930 we are permitted to cubmit
esstimates for a totz2l strength of 84,000, of which 9,213 will
be required for aeronauticsl duties.

The estimated number of first enlistments for 1930 will be
17,240; expiration of enlistments will be about 17,746; and
losses from other causes, 12,170.

The basis for the estimates for 1930 is that about 78% of
the men in the Navy whose enlistments expire will re-enlist,

Navzl Reserve. At the closo of the World War there were
in active service about 20,000 reserve officers 2nd 250,000 reserve
men, The present strength is 4,500 officers and 27,000 men, of
whom 1,500 officers and 9,000 men are permitted within the funds
sllowed the Bureau in its estimates. These can only be given very
limited instruction and training.

Midshipmen. It ie estimated that the average number of mid-
shipmen at the Naval Academy during the present year will be
1,780; during the fiscal year 1930, 1,895; and during the fiecal
year 1931, 2,028,
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